Source-to-Hire Al

& Automation

Accelerate Hiring and Improve Efficiency with
Al Sourcing, and CRM Technology

Take advantage of ClearCompany’s newest AI and automation recruiting tools to source and attract
high-quality talent faster, increase applicants, save time, and accelerate your hiring processes.

* Al Content Generation e Campaign Automation Al Talent Match

* Al Sourcing Engine * Virtual Recruiter Chatbot Al & Chatbot Interview Support

<% AI Content Generation

Compose

<> Generate Write a job description for

Use Al to draft compelling recruiting content effortlessly.

Streamline recruiting by reducing the time spent on communications.

Q Job descriptions < Backto Job Openings

Home Health Aide

Q Candidate communications : i :
Middletown CT, Meriden CT, Berlin CT, Durha

Posted less than a day ago

s (100 8

Q Offer letters and more

Job Summary:

CREATE REQUISITION We are seeking a compassionate and dedicated Home Health Aide to join our team. The Home Health Aide

will provide personal care and assistance to patients in their homes, supporting their physical and
Select Role Enter Job Title Select an Open Date emotional well- being. Your responsibilties will include helping with daily activities, such as bathing,
dressing, grooming, and meal preparation. Additionally, you will be responsible for monitoring and

Registered Nurse IV Registered Nurse IV April 5, 2023 & documenting patients' vital signs, reporting any changes to the healthcare team, and providing

companionship to promote social interactions.

Qualifications:

Job Description Hiring Team + High school diploma or equivalent education required
E}g F + Valid certification as a Home Health Aide
B I U =+ = =] N o Al « Previous experience in a similar role preferred
+ Compassionate and empathetic nature
Job Summary Add candidate evaluator + Strong communication skills
Vs + Ability to provide physical and emotional support to patients
The registered nurse (RN) provides and coordinates patient care, educates patients + Basic knowledge of medical terminology and procedures
and the public about various health conditions, and provides advice and emotional 6 Lets give it another try. Add more details + Ability to follow care plans and instructions from healthcare professionals
support to patients and their families. The RN is responsible for assessing patients’ e R G, S —
health problems and needs, developing and implementing nursing care plans, and
maintaining medical records. They may also administer nursing care to ill, injured, You can say things like:
convalescent, or disabled patients. “More qualifications” or Responsibilities:
“Shorter Description” + Assist patients with personal care activities, such as bathing, dressing, grooming, and toileting

Responsibilities: y
+ Prepare and serve nutritious meals and snacks, following dietary restrictions if applicable

1. Patient Care: + Monitor and document vital signs, such as blood pressure, temperature, and pulse

* Assess patients' conditions and needs for nursing care. I want a longer job description with + Observe and report any changes in patients' physical or emotional condition to the healthcare team
+ Develop and implement nursing care plans. bed by phyeici more details about the day to day for + Administer medication under the guidance and supervision of a healthcare professional
. an as prescribe icians. :
- Monitbr patients'vital Signs and symptoms "a"d Teport cyh‘;ny;es :D s our nursing roles + Provide companionship and emotional support to patients, encouraging social interactions and engagement
healthcare providers. + Assist with light housekeeping tasks, such as laundry and tidying up
+ Assist physicians during inations and . + Accompany patients to medical appointments and community activities, as necessary
« Maintain accurate and up-to-date documentation of care provided
Add more details here B + Follow safety protocols and infection control measures
+ Collaborate with other healthcare to ensure comp and c care for patients

* Attend training and professional development sessions to enhance skills and knowledge in home healthcare
Cancel Generate




Optimize Your Source-to-Hire Process With AI and Automation

<% AI Sourcing Engine

Automatically jumpstart each search with a

Filters

Contact Preferences

Email

Address

Phone Number
Linkedin Profile

Add All to CRM (158)

158 Prospects found! Al inferred a set of filter criteria from your job description which we
applied to our data set of 650+ million professional profiles to make these recommendations

Sq Cold Prospects (158) Linkedin 7

L)

C3 Previous Candidates

robust, contactable list of job prospects who Proximity Preference o SarzK eron viewtinkean  (__addtoCam )
Show prospects within:
match your requisition criteria. @ Wihin25 Miles Experience _
O within 50 Miles 2B - Your requisition for Registered
O No preference (Remote/Hybrid) Nurse IV is open and posted!
Q Tap into a vast talent pool of over 650 million Faucton o
Candidate Attributes <% Prospects Found!
current global professionals from every industry.  sas ohas
Compostion X shats : 5,331 188
. . . Current & Past job Titles +Add Cold Prospects Previous Candidates
Q Rediscover previous applicants who match your T
Brian Baker Applied Search Criteria

Industry Experience

new requisitions with Al.

Alinferred a set of filters from your job requisition, which we
applied to a database of 650+ million digital professional profiles.

p
Professional Services X
L

Positively Dispositioned  Lessthan1Year <100 Miles from MA

Samantha Harold

<

Use Al to apply filters and refine search criteria.

RNV Paliatve  RegisteredNurse  CRN  +3more
Close View Prospects

Campaign is Inactive

Campaigns and Scheduling

2 Campaign Automation

Engage & Nurture

ClearText will be from
(303) 590-3352

Emails will be from
emyers@clearhealth.com

1st Contact

Will be sent immediately when you select* ~ Send Campaign Emails” 9:41 T -
Email «© ClearText (SMS) +1(303)590-3352
Simplify and scale talent outreach.
Template Registered Nurse: |-V Outreach Template Template Monday, N
Registered Nurse: -V Outreach Template  Registered Nurse: Past Candidate Template Select Template (option
Registered Nurse: Intro to ClearHealth Template Hi Brian,

Subject Text Message

Q Create drip campaigns that use emails, texts or
both to engage passive talent and build pipelines.

Job Opportunities for Nurses at ClearHealth Hi [CandidateFirstName ClearHealth is hiring registered
nurses and we'd like to encourage
you to apply. Here's the job
description: clearhealth.com/

jobs/241331

ClearHealth s hiring re¢
to encourage you to apf
{link to req]

Dear [CandidateFirstName),

ClearHealth is hiring for Registered Nurses. Your experience and skills
caught our attention and we'd like to encourage you to apply. Check
out the job description here: [link to req].

Please apply if intereste
Thank you,

<

Execute efficient recruitment marketing campaigns.

Please apply if interested!

Let us know if you are interested or go ahead and apply by clicking the
Thank you,

button below.

The ClearHealth Recruit . .
Reach many potential applicants at once.

Thank you, -
ank you, The ClearHealth Recruiting Team

Thanks for reaching out.
I just applied.

Recommended: 320

v

T Easily design and manage unique campaigns
Wait to send message(s) after the one above is sent

14 Days After 1st Contact

for every talent pool. Add new records to your

© CRM with ease.

Email ClearText (SMS)

SHR M}
38%

of recruiters use Al to provide

a percentage match or
ranking for each applicant.

<% AlIs Revolutionizing Recruiting

64%
of recruiters use Al and
automation to review

and screen resumes.

52%
of recruiters use Al and
automation to source and

automate candidate searches.

69%
of recruiters use Al to

communicate with applicants
during the recruiting process.




AT Accelerates Your Recru

iting Process

<% Virtual Recruiter Chatbot

<> Assist and Convert

Increase applicants, reduce drop off, and engage
and convert job seekers outside business hours.

Virtual Recruiter cuts time spent on applicant
generation, screening, and scheduling from weeks
to minutes.

Q Job Application Assistance 24/7
Q Pre-Screening and Knockout Questions

Q Interview Scheduling

<% AI Talent Match

Use Al to prioritize candidates and eliminate hours
spent manually screening candidate resumes.

Showing 50 of 1407 Candidates

CANDIDATE

Vanessa Ford
Registered Nurse

Denver Dahl
Registered Nurse

Deborah San
Registered Nurse

Milan Sarzik
Registered Nurse

Savannah Johnson
ICU Nurse

Sheila Gonzales
Registered Nurse

<% TALENT MATCH v

9:41
¥ Cleartec
Elevating Health and

Empowering Hope.

Propel your career in the medical field.

Virtual Recruiter x

Welcome. Let me know how | can help. If you
would like to know about job openings,

please type "Jobs”.

QQQ

Registered Nurse IV

Job Ssummary

. Virtual Recruiter

Hi Christina 4, Thanks for your
interestin the Registered Nurse IV
opening If you provide a little more
information, | can help you schedule
an interview. Shall we get started?

Yes, let's get started!

Great! Let's start by uploading
your resume.

I don't have a resume

Identify the people to pursue first.

Set consistent and fair evaluation criteria.

education, and certifications.

(1407) New Applicants

8¢ Configure Workflow Actions

RESUME ACTIONS
e - QERENED
v oo - QETEIED

Talent Match
Registered Nurse

©®

pve Forward D

Rating is based on how the applicant's
resume details matched the job description

‘ pve Forward '

Previous Job Titles
Registered Nurse, ICU Nurse

Applicant Skills

bve Forward '
bve Forward '

Certified Nurse, Palliative Care, ICU

Nurse, Chemotherapy

9:41

o T .

¥+ Cleartea

*.  Virtual Recruiter

Got it Let's make sure | have the correct
information for your application.

Name: Christina Gutiérrez
Email: chris gutiérrez73@gmail.com
Phone: 312.627-5112

Thank you. Are your Registered Nurse
Certifications current?

Great! Let's schedule an interview with one
of our recruiters.

Please select one of these available times

Match on relevancy with the job title, skills, location,




Modernize Top-of-Funnel Recruiting and Save Time

Hiring Manager Phone Interview @ DECLINE ~ M @ MOVE FORWARD ¥

<~ Al Interview Transcription oatrick Rhodes
- o Account Development
and Summarization ’

B2 (802) 532-7828 (Mobile)

Rodes@gmail.com

@ Summary of Interview with Patrick Rhodes X
Applied 5 day
i are @ Edit @ Print
Sal ; Profile  INte  ;_rick applied for the position of account development representative at our company. They have a bachelor's it e el
¢ Summarize January 231y Gegree n business administration and two years of experience in sales and customer service. They were
i y interviewed by Taryn Asta, the hiring manager.
INTERVIEWER . § X
The interview lasted for 45 minutes and covered the following topics
. . . . Taryn/
Build rapport with candidates and save time. @ Manager * Patrick's background and skils related to the job

+ Patrick’s understanding of our company&#039;s products, services, and value proposition
« Patrick’s approach to generating leads, building relationships, and closing deals
« Patrick’s familiarity with CRM tools, such as Salesforce

0 Sto p ta ki ng notes d uri ng interviews or + Patrick's goals, motivations, and expectations for the role
- : Patrick demonstrated a high level of professionalism, enthusiasm, and confidence throughout the interview. They
summarizing conversations afteward. answere al he questons cearly and concisl, povidn relant examples rom thet preous work. They s
. asked insightful questions about the company’s culture, vision, and challenges. They showed a strong interest in

Let C | ea rCO m pa ny Al d oit fO r yO u. working for our company and contributing to our growth.

Taryn was impressed by Patrick's performance and agreed that they were a qualified and suitable candidate for the
role. Taryn decided to move them to the next stage of the hiring process and invited them for a second interview
with the senior management. Taryn thanked Patrick for their time and said that they would follow-up with an email

Q Focus your attention on getting to know with the details o the next steps.
your candidates and understanding their
skills and experience.

.

Transform Recruiting With Al

and ClearCompany

Save time and improve recruiter efficiency. G‘j &
Optimize and scale sourcing and outreach. APPLICANT P ONBOARDING
Increase applicants and enhance the candidate experience.
Simplify interviews and interview scheduling.

Screen and prioritize applicants fairly. eRrORTANCE CPLoveE

MANAGEMENT ENGAGEMENT

QAR

Reduce time-to-hire and cost-to-hire.

Take advantage of AI throughout our platform to improve MWaLyrics & REPQR'““G

results and effciency.

ClearCompany’s Commitment to Responsible Al

@ © &

SECURITY PRIVACY COMPASSION PURPOSE COMPLIANCE

Learn more about ClearCompany on ADP Marketplace apps.adp.com




